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¥ DBWC Mentorship Program Cycle 2019 - 15 touch
point survey for Mentees
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After the Launch of the 2nd cycle of DBWC Mentorship Programme 2019 on April 2019 and
in line with DBWC's effort to ensure that the best results are accomplished throughout the
mentorship Programme’ and in order to monitor the mentee/ mentor performance
throughout the duration of the 6-month programme the DBWC shared its 1% touch point
survey with its 34 mentees who are members of the council.

A second touch point survey will be shared on the 1t of September as another follow-up on
the progress of the program.

The DBWC's main objective of this programme is to foster its businesswomen and female
entrepreneurs' skills, develop their expertise, and enhance their competitiveness within the
business community.

See few feedbacks from the mentees:

“My mentor is polishing me in all the areas ( need to enhance and be efficient. A very influential and
good leader. | am definitely doing good and progressing in my mentoring sessions.”

I am really satisfied with the way of interaction and relationship building between myself and my
mentor. The fact that we were grouped together is beyond me, given we have so much in common,
and where she is now, (s where | aspire to be.”

“Yes, | am progressing, the experience molded my character in a nice way, it made me see me from
a difference prospective. Made me want to do more after realizing the opportunities and the wealth
of knowledge that | have than can be useful to others and allow me to engage in the field that |
enjoy.”
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“I alreadly improved myself in the last 4 months, my mentor supports me in clarifying my objectives
and executing the action plan to tackle the weaknesses.”

“Smart actions are set at end of every meeting and follow up is done in the next meeting.”

Follow #mentormedbwc on Instagram to see the success stories we posted on social media
that have been shared also by mentors and mentees.

¥ Dubai Business Women Council partners with
Legal Advice Middle East to provide Online
Free Legal Guidance

July 23,2019
DUBAI CHAMBER

DUBAI BUSINESS WOMEN COUNCIL Dubat Business Women Council has partnered up with
the online legal marketplace, Legal Advice Middle East,
to bring to you a widget for all your legal needs that
- can be accessed through the DBWC website
www.dbwc.ae

You can now ask your legal questions and get legal
advice online from experts in just a few clicks! It is free
and anonymous, and no registration is required.

Visit DBWC website and anonymously send your
legal question and wait for responses from
professional lawyers.
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https://protect-eu.mimecast.com/s/XdsrCwrVmHvPy3tq6vZS?domain=instagram.com

F“Balance for Better” Book ... An Inspiring
Journey with Women Leaders Towards
Gender Parity

July 30,2019

Under the title "Balance for Better”, this outstanding book, has showcased realistic
leadership experiences for 19 businesswomen in Dubai, who spoke about their
professional experiences and the gender equality efforts within the business
environment.

The book which was recently issued by the Dubai Business Women Council (DBWC)
collaboratively with the University of Wollongong in Dubai (UOWD) and the United
Nations (UN), is an outcome of extensive research led by Professor (Dr) Payyazhi
Jayashree, Acting Dean, and Associate Dean (Education), University of Wollongong
in Dubal, as part of the DBWC- UOWD-UN Research collaboration

In view of the diversity of cultures and Dubail’ business environment elements, the
book has featured women from different nationalities who took Dubai as their
dream destination in the business environment including; Emirati, Saudi, Bahraini,
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Jordanian, British, Lebanese, Moroccan, Sudanese, Danish, Pakistani, Egyptian,
Indian and others.

The book “Balance for Better” was launched on the sidelines of the forum
“Inclusion, Innovation, & Sustainability: Businesses of The Future”, organized
recently by the DBWC, UOWD, and UN.

The launch of the book comes in conjunction with the UAE's efforts in gender
equality in the Middle East and North Africa. According to the Global Gender Gap
Report 2018, the UAE is one of the first three countries in the gender equality field
in the Middle East and North Africa. Moreover, the UAE has made great strides in
this field as stated in the last report, compared to the first Global Gender Gap
Report 2006.

The book "Balance for Better” showcases and celebrates the various narratives from
the interviews held with women leaders, and panel discussions with Corporate
Leaders that took place as part of the UOWD-DBWC-UN Women and Leadership
Research and Best Practices Forumsled by Prof. (Dr) Payyazhi Jayashree, since 2015.

“Balance for Better” comprised interviews with impactful and esteemed women,
who proved their leadership in the business community. These includeHE Dr. Raja
Easa Al Gurg, CEO of Easa Saleh Al Gurg Group, Lubna Qassim, Minister of First
Class Foreign Ministry and International Cooperation, Saudi Dr. Dr. Heba Shatta,
Aysha Al Kaabi, Head of the Programme Unit at UNDP Country Office in UAE, and
other successful businesswomen in leadership positions.

The women who shared their experiences in this book are coming from different
industries, such as Government, educational, medical technology, banking and
finance, legal, agriculture, high technology industries, and industrial sectors.

Additionally, the book also highlighted the diverse vision of five male Corporate
leaders from global companies operating in the region. They spoke about their
institutions’” commitment to bolstering diversity and inclusion in the business
environment, enhancing gender equality in the workplace and how those
companies confront the challenges of integrating women to occupy leadership
positions.

Efforts include equitable policies of these companies to ensure gender equality in
terms of providing equal opportunities in employment, and driving the change
with engaged involvement from the top of the hierarchy.

The businessmen included in this book are representing a number of the top global
companies including; The Dow Chemical Company, Barclays Bank, General Electric,
Phillips, Societe Generale, among others.

“Balance for Better” book concluded that the UAE's success as a nation is based on
gender equality, which is a slogan raised by everyone and is taught in schools,
universities and business environment, and its practices are very clear in different
walks of life in the UAE.
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Furthermore, the book emphasizes the importance of the UAE's role in realizing the
UN'’s Sustainable Development Agenda 2030, in which, the fifth goal is stating the
importance of achieving the balance between both sexes, in addition to women
empowerment.

The businesswomen’s experiences showcased in this book highlight the factors
affecting the woman and her professional journey, as well as her contribution to
the economy based on her experience in leadership positions.

The book included a series of recommendations supportive to women’s journey
towards empowered leadership in an equitable environment  These
recommendations include; The need for institutional cultures that drive the
mandate for inclusion and capacity building through strategic leadership at the
top, the importance of confronting the stereotypical social and gendered ideas
about women, adoption of business strategies based on performance and facts, the
efforts towards establishing a culture of flexible work environment to address
work-life balance issues, ensuring professional and personal development to
develop career competencies, the easy access to mentors, experts and networks
and intensified and collective efforts towards breaking the barriers for women to
reach the highest professional leadership positions, including the Boardroom.

We're Social!
Follow us on
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