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DBW(C Supports the 2015 Women In STEM Conference and
Awards as Supporting Partners

DBWOC President as Keynote Speaker

Under the patronage of Sheikh Mohammed Bin Maktoum Bin Juma Al Maktoum, The Meera Kaul organized
Women In STEM 2015 Conference & Awards on 15th of January at Jumeirah Emirates Towers, Hotel, Dubai.

The conference was attended by over 300 women from the fields of Science, Technology, Engineering and Math
(STEM) from Middle East, India, China and Africa. Dubai Business Women Council supported and promoted the
event.

In her key note speech, Her Excellency Dr. Raja Al Gurg, Managing Director of the Easa Saleh Al Gurg Group,
Member of the Board at Dubai Chamber of Commerce and Industry, and President of the DBWC challenged
women not to limit themselves and said, “How far can we get? And what is the ceiling above our head. Are we
exceeding that ceiling or stopping before and saying that it is full stop here and we cannot go beyond this. There is
unlimited potential found amongst the women living in UAE and we must unlock it for the benefit of all” Sharing
about the Dubai Women Council (DBWC), she mentioned, “DBWC was founded in 2002 under the umbrella of the
Dubai Chamber of Commerce and Industry with HRH Princess Haya Bint Al Hussein, Wife of HH Sheikh Mohammed
Bin Rashid Al Maktoum, as its Honorary Chairperson. Our vision is to become a networking platform, which will
improve networking opportunities through the exchange of knowledge and expertise serving as a catalyst for
positive action throug h collective community advocacy”. Talking about the event, she said, “We have gathered at
this prestigious occasion to celebrate and invigorate women in business, an international phenomenon as no
matter where in the world you go, women are discussing the very same things we are addressing today. We share
one common goal and it encourages us to further leverage the importance of platforms like these to eventually
gain a bigger share of voice. Dubai, the UAE, welcomes every women in business as we build a successful future

together.”
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DBW(C kick starts 2015 with 3-part Network Majlis series on
Emotional Intelligence

Tamayyaz hosts first of three sessions on ‘Leading with Emotional Intelligence’

The Dubai Business Women Council (DBWC) kick started the New Year with a three-part Network Majlis series on
Emotional Intelligence. Rita Rizk, Managing Partner at Tamayyaz hosted the first session on ‘Leading with
Emotional Intelligence’.

“We welcome the New Year with a great Network Majlis series which will equip our members with the important
leadership skills to prepare them for the lucrative year ahead of us,” said Mrs. Raja Al Gurg, President of DBWC.
“Every leader should evolve her own emotional intelligence as it enables you to process emotional information and
use it to navigate your environment. This skill gives you more control as you can relate to and understand a
situation clearer so that you can make better decisions and provide relevant guidance.”

Emotional intelligence (El) is the ability to monitor one's own and other people's emotions, to discriminate
between different emotions and label them appropriately, and to use emotional information to guide thinking and
behavior. Some studies have even shown that people with high El have greater mental health, exemplary job
performance, and more potent leadership skills

Leading the first session, Rita provided the members with an overview of emotional intelligence and its
competency framework. The half-day workshop also studied self-awareness by understanding the brain and the
Johari Window Model, while members got the insights on how to develop emotional control techniques.

“We hope that this three-part series on emotional intelligence will provide insightful skills to our members over
the next three months as we aim to help grow and nurture our network of female leaders and ambitious
entrepreneurs,” concluded Mrs. Al Gurg.
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Partners Share Knowledge at DBW(C

TWS Legal Consultants and Global Thinkers Forum host session for DBWC members

The Dubai Business Women Council (DBWC), hosted two partner events this week for its exclusive members. TWS
Legal Consultants facilitated a session on inheritance and guardianship laws that prevail in the UAE, on Tuesday 27
January, while the Global Thinkers Forum, on Thursday 29 January, shed light on what leading with values for
organizational excellence is all about.

“Through our partners we are able to give our members access to insightful knowledge that can usually be hard to
come by,” said Mrs. Raja Al Gurg, President of DBWC. “Since it’s the beginning of the year, we are aiming to give
our members the required advice, support and knowledge they will require throughout the year and we are
delighted that TWS Legal Consultants and the Global Thinkers Forum could share their expertise with us.”

Leah Cimino and Samara Igbal, UK qualified solicitors from TWS Legal Consultants, hosted the session on ‘The
Implications of UAE and Sharia Inheritance and Guardianship Laws for Muslim and Non-Muslim Individuals’.
Members learnt how UAE and Sharia laws provide for the distribution of property, business interests and personal
assets in the event of death, and how they may affect the future guardianship of children. Furthermore, why it is
important to write a Will to cover assets, and putting guardianship documents in place to secure arrangements for
children in the event of death, for those of Muslim or non-Muslim faith. Leah and Samara also touched on the
important upcoming changes due to take place in early 2015, namely the establishment of the ‘DIFC Wills and
Probate Registry’. The DIFC Wills and Probate Registry will mark the introduction of a new set of rules relating to
succession and inheritance matters for non-Muslims with assets situated in Dubai.

Elizabeth Fillipouli, Founder and CEO Global Thinkers Forum later hosted another session on ‘Leading with Values
for Organizational Excellence’. The half-day session got members into the mode of reflecting on/visiting the most
important values that guide them in life while getting an understanding of whether they are bringing these values
to their work environment. Elizabeth also discussed ways of determining whether a work environment operates
under a system of shared values that can maximize employee performance and the role or leadership in this.




DUBAI CHAMBER

DUBAI BUSINESS WOMEN COUNCIL




DUBAI CHAMBER

DUBAI BUSINESS WOMEN COUNCIL

dewfé/.yww@Aé,ﬁﬁﬂJ/djSJw‘yﬁUﬂ/

o Jlesl Slasa (ulaa Cilgae pa Gy (lnaion Cpaallall G Sial) o xilag Adgilal) (ol il A8,

ety A gilall oyl il 5 A8 Gl Cum L Gula) 1855 (e 0Bl pe Gy e Gl ¢ Jleel Cilams udae Caliaial
Onallall ¢y Saal) saiie Ll a8 <2015 by (e 27 ¢ BN o5y saiall dgppell colylay) Aga b 5a5ll) Abagl) cplsis el e Auals

Bl 8 el il a Aales dpaal gange e 2015 4l 29 Gamedll a6 suall

u.d;.d\ C._l\jgaﬂ 44\:\5” A%);.AM e:\.\ﬂ uA Lulal QM\ ;\.S‘)u c.n Lx.:\év\r_ u;\” AJSE @A J\.Aﬁi C_!\.\.:u u.ul;n 4.».4;:\3‘) cé)ﬁn ;L_A‘) a.‘uuﬂ Lﬁ;;u
JS Wl of Ly ciad) o3a S Ll cpatinsun illy Lhguinnl & pually o ally 3asial) pibiail i ) oanss oy ) Bl 3 il

" ibaills A el oda Cpallal) Saall (siie s A silall SHLEST Gl sl (5SS (e

"ol it Ruds oy Al SHLEAU Gl sl (5 AE (e liadial) Gliselaall JUE) Blen asndly siesS W sl (e IS Cuall
S o Clpaal) Cjas i CBasial) el LY G cpalual) e caalual) 3 dliaglly Sl dagyds il e Al EY)
Glo ld b A8 cosall Alla A sasiall Ll hlaY) 3 Aagilly o) Ganay dpad i) Jsealy dplaill mlliadly clSedl o335
Gsin Gleal dllyy a3l gungs Jeal) dkasil dua gl BS el o lumal) s lly ) ALYl L Jiisall 8 YY) dlas
2015 ale allae 3 Dk Al il aal ) L sasadly 8)las sasad) (e JS ks L alisall e cppalusall (p0 JSU 35N Al 3 YY)
EYls Abasl) )sels dalaia Bana (il lanal dedin s "Haeasl) Janadiy Ulasll allad) W) o3 54" oLt Gageadll 4 o
fo (b e A JpaY) e Cpalisal) il

b mmsal) il o Laaley Araal " e Auda miy GaY Guallall (ppSaal) (s il 300 5y0ally Al ¢ Jsuld Canlill andl Cudli
caad) Ay ) ) oda 085 A4S agiln 8 Gl 258 2l aal e egal) ag Clal s e saiaall dudall culal s .50l
coib gl o1l (pe 55el) Lals (pe alls Aol alll (e dastiie cind e Jaed) Ay S Lo 13 a3 (3yka Capll) Bagad) il LS




DUBAI CHAMBER

DUBAI BUSINESS WOMEN COUNCIL

—

0

09}7
V2
e\

ellence in leadership

FORUM

system for exc

4




DUBAI CHAMBER

DUBAI BUSINESS WOMEN COUNCIL

DBW(C February 8, 2015 Network Majlis by Judymay

Judymay visits DBWC on exclusive talk on how to ‘unlock your life’

Internationally renowned speaker shares five brain and behaviour fixes with members

The Dubai Business Women Council (DBWC) today hosted Judymay Murphy, an internationally renowned speaker,
author and success coach, to talk on five brain and behavior fixes to unlock your life.

During the session, Judymay discussed five fixes which included:
1) MOVING AWAY

Success starts when you stop doing what isn't working. How specific outmoded constructs are hampering your
designs.

2) MOVING FORWARD

How it is not 'fear' that is blocking us but far more fragile and mundane fare. What is this and what is the
turnaround?

3) MOVING QUICKLY

Why the area you are working in is not the area that needs focus. Unleashing momentum comes from unpinning a
particular unseen constriction

4) MOVING INTELLIGENTLY

Successful outcomes start with successful questions. Why you are not actually answering the great questions you
are posing.

5) GETTING THE RESULT

Why the way you have set the task stops you a few feet from your goal-line and why setting a phased double-goal
appeals to the unconscious mind.

“Judymay’s content is not just inspiring but she works at a level that really understands what your brain is doing so
she can ease out those invisible knots that are holding up your progress and dampening your passion,” said Mrs.
Raja Al Gurg, President of DBWC.




DUBAI CHAMBER

DUBAI BUSINESS WOMEN COUNCIL

(Ao UL S £ gl ga (B (5 @MQ#JJW/;&/%U@JJJJM&JJQ
Tl (gudadl sbad)

obully Jially aSaill j)yud Lesed ¢l Lalle g mal) Kiaaial

Jaadly aSaill ) sl dsad (e Caaaill Lialle 465 pnall #laill &y jaa 5 Adl 5all 5 Lol ¢ e (53 5 Bl 00 Jae ] laps (alae Ciliata)
il gl &Ll

;ga})l)uiw || \d)\;g;d_,;a.\.md\f_xuﬁbﬁj

Aaiy-1




DUBAI CHAMBER

DUBAI BUSINESS WOMEN COUNCIL
Gl Y Bt 0B ey o Al 3k aladiuY ey B masi ¥ G LY Jad e (a5 Laxie fay )
i)
Adde el €5 oAl 1an sale ASlia s Ay ST (o 40T Lilaal (38a5 (e Uiy L o0 580 06K Y Lesale
Ao oy paiill-3
(e e @le AL AN ) Jsa sl b e sale Lele 58 5l e cang (A Adkiall Casd (8 Loy Jend G Adhaiall 058 e
£SYy axiill-g

Lea ki il daglaal) ALY e elida ade cans sale Aaalil) ALY fag daalll bl

gl Je Jpanll -5
s Janll Laidle Cong) A 5 5 dal e qun s (9583 13kl 5 il (34 (g0 8 shad aas () Leas 3 (3l (Say (S

IS8 pely (5 siusay Jon Led) Cam agle o SIS g8 0 (525n Basmal) Agiiasd Lo o 1AL o0 Jleef ilapes Galane s ) 33 el Bapual) e
" lind e Iy o) gl e aad Al Adaal) ded) dliy a8 Gf LeiSay LS g laall Jae A8 K




DUBAI CHAMBER

DUBAI BUSINESS WOMEN COUNCIL

DBW!(C Hosts UK Business Women Delegation

The Dubai Business Women Council (DBWC) hosted a delegation of business women from the United Kingdom,

following the DBWC's earlier visit to the UK last May during a trade mission.

The delegation discussed various business opportunities available in the UK while the UK Trade and Investment
team in Dubai will host the delegation at various events and meetings throughout Dubai, Sharjah and Abu Dhabi
until the 17th February.

“Opportunities like these give our members an opportunity to engage with likeminded businesswomen from other
parts of the world who represent diverse businesses in multi-sectorial industries, said Mrs. Raja Al Gurg, President
of DBWC. “This encourages and paves the way for bilateral trade and partnership opportunities between Dubai and

the UK and we are very fortunate to continue strengthening our evolving relationship through initiatives like these.”

The delegation was led by Teresa Tideman, CEO of Jacques Vert, a British women’s occasion wear retailer, which is

opening a store in Dubai later in February, along with Karen Williams, Deputy Director-UKTI Dubai and Sunita
Mirchandani, Trade Adviser, Education Sector - UKTI Dubai
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DBW(C connects Leadership with Emotional Intelligence at
Network Majlis

Tamayyaz hosts second session on ‘Leading with Emotional Intelligence’

The Dubai Business Women Council (DBWC), hosted its February Network Majlis, welcoming back Rita Rizk,
Managing Partner at Tamayyaz, for the second part of the series on Emotional Intelligence, titled ‘Linking
Emotional Intelligence to Leadership’.

“The first part of this series was extremely well received by our members and today’s topic will enable our
entrepreneurial members, and those in leadership roles, learn the importance of linking emotional intelligence with
leadership,” said HE Dr. Raja Easa Saleh Al Gurg, President of DBWC. “As a leader you are responsible for a range of
activities within your business however one of the most important elements is to present yourself as a leader and
to understand how to implement key emotional skills, in order to provide guidance and mentorship to your team.”

1’

Emotional intelligence (El) is the ability to monitor one's own and other people's emotions, to discriminate
between different emotions and label them appropriately, and to use emotional information to guide thinking and
behaviour. Some studies have even shown that people with high El have greater mental health, exemplary job
performance, and more potent leadership skills

The second part of the three-part series covered two main sections, including: building social awareness by
understanding diversity and how to develop empathy and how to identify essential skills of an emotional
intelligent leader by developing active listening skills and the art of developing others through feedback, coaching
and mentoring along with how to enhance networking skills.

Rita is a qualified Occupational Psychologist and a Certified Psychometric Assessor from the British Psychology
Society and a Certified European test user in Work and Organizational Assessment from EFPA. She is also a
certified Myers-Briggs (MBTI) coach and practitioner, DDI (USA) competences for facilitation, Novation (USA) for
talent development, 360 degrees (UK) coach and a certified Train the Trainer from 360 (USA). She is currently
working with national and international companies and organizations throughout the Middle East and Africa to
train and develop their senior leaders for the future.
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DBW(C Participates in HSBC’s MENA Balance event for
International Women’s Day

To celebrate International Women’s Day, MENA Balance invited DBWC’s Business Development Manager, Nadine
Halabi as a keynote speaker for the event. Nadine discussed what is currently going on in the space of gender
diversity within UAE, highlighted the current role of women in evolving corporate culture within MENA and
emphasized what has been achieved so far and what’s coming next.

The event was attended by HSBC staff and management while other employees from the HSBC across the MENA
region tuned in via the bank’s video conference.

MENA Balance is HSBC's global employee resource group in the MENA Chapter which aims to support gender
diversity across HSBC.

MENA Balance is under the executive sponsorship of Susan Sayers with Caroline Tose as the Chairperson of the
committee. Its vision is to support the recruitment, development, advancement and engagement of a gender-
balanced workforce within HSBC.

Ammar Shams, Caroline Tose, Nadine Halabi and Susan Sayers in a group photo at the event which took place at the HSBC Main
Headquarters, Emaar Square DIFC
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DBW(C presents its mission and objectives to a delegation
from Makah Chamber of Commerce

The Dubai Chamber of Commerce and Industry hosted a delegation of senior representatives from the Makah
Chamber of Commerce on Monday March 9, 2015.
DBW(C's Business Development Manager, Nadine Halabi, presented the delegates with a brief about the Council's

mission, objectives, activities and initiatives as the official representative of the business women community in
Dubai.
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Ro’Ya 2015 opens registrations for female entrepreneurs in
the UAE

Following the success of the first year of the Ro’Ya initiative, launched in January 2014, MasterCard and the Dubai
Business Women Council (DBWC) are continuing their joint focus on driving entrepreneurship in the UAE by
welcoming applications for a second year.

Ro'Ya aims to empower women in the UAE by offering mentoring and coaching to existing and aspiring
entrepreneurs who are keen to set up new businesses in the UAE. The initiative also rewards the top three winners
with funds to be used towards their initial start-up costs. The top prize winner will receive the equivalent of USD
50,000, with second and third prize winners taking home the equivalent of USD 30,000 and USD 20,000
respectively.

Submissions will be accepted until May 30 and the competition is open to all budding female entrepreneurs who
are citizens or residents of the UAE. Participants are encouraged to submit their business proposals through the
Ro’Ya website (www.royadubai.ae), which also contains additional information on criteria and judging. Submitted
entries undergo a thorough screening process by a panel of experts from MasterCard and DBWC. Shortlisted
candidates will then be invited to present their ideas to judges at a closing gala event.

All applicants will also have the opportunity to learn from a team of experts during workshop and seminar sessions
that focus on how to create and manage a successful business.
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Win 50K to start
your own business!

Turn your idea into a business and your dream into a reality.

REGISTER FOR RO'YA PROGRAM TODAY

APPLY NOW
www.royadubai.ae
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DBW(C Supports SME World Summit 2015

The SME World Summit 2015, an initiative of Intelligent SME- SPI group Dubai, was held on March 19 and 20, 2015.
It drew the attention of worldwide media, high profile entrepreneurs, C-Level executives, and investors. The idea
of the event is to honour the aspirations of every entrepreneur and acknowledge their efforts to revive and
revolutionize the economy.

Since the DBWC supports the business women community of Dubai, and since SME’s constitute the majority of the
percentage of its registered members, the Council was glad to support and cross promote the summit to its
members and partners.
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Dubai Business Women Council and UOWD join hands to
explore women's role in UAE workforce

The University of Wollongong in Dubai (UOWD) and Dubai Business Women Council (DBWC) announced a new
research partnership which will see the organisations join forces to provide much-needed insights into the role of
women in the UAE workplace and the factors associated with Emirati women attaining, and succeeding in,
leadership positions in the UAE.

Set to take place over the course of the next 15 months, the study is the first of its kind within the region. It will
explore the features which come into force to help Emirati women in the workplace, and the challenges and
enablers that women may face when climbing the ladder to leadership positions. Investigating the potential role
of education, culture, social support structures and personal and career aspirations, it is the researchers’ hope that
the results will lead to a framework which outlines the factors that influence women’s engagement in employment
and achievement of leadership roles.

The project has received funding support amounting to AED 175,000 from the National Research Foundation as
part of the University-Industry Research Collaboration Award — a Ministry of Higher Education and Scientific
Research initiative that helps to promote university-industry research collaboration projects which establish the
agenda for longer-term partnerships in the UAE.

“As advocates of women empowerment, we are humbled by the opportunity to participate in an initiative which
will shed light on the women of our country and further afield, our region,” said HE Dr. Raja Easa Saleh Al Gurg,
President of DBWC. “Our ambition is to provide equal opportunities for women in all aspects of life and through
this research, we will close the gaps and find answers to many questions.”

“Educating women is a priority in the UAE, and compared to other Arab nations, the country has made huge
progress with respect to the opportunities that are being provided to women for their effective contribution to the
economy. The effective integration of UAE nationals into the workforce is another strategic priority, as outlined in
the UAE Vision 2021. It is the aim of this research to contribute to public policy initiatives aimed at career
development and leadership development opportunities among Emirati women — which will lead to women having
a bigger and more constructive role in the UAE’s economy” explained the project’s Principal Investigator, UOWD’s
Dr Payyazhi Jayashree. “It’s an incredibly exciting project to be a part of and one that has enormous potential to
make both scholarly and practical contributions”

Nadine Halabi, DBWC’s Manager of Business Development added: “Given the focus and mission of DBWC to

promote and support the employment of women in Dubai, there was a natural alignment of interest and passion
between us and the research proposed by Dr Payyazhi Jayashree and co-investigator Professor Valerie Lindsay of
UOWD to make a significant contribution in this area. The outcomes of this study will directly benefit the work of
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DBWC — along with employers, policy-makers and educators in the UAE. We're looking forward to playing a key
role in facilitating the research, as well as disseminating and implementing the key research findings.”

UNIVERSITY OF | % &
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DBW(C discusses ‘Putting People First’

CCM Consultancy shows how it helps people develop themselves in the service sector

The DBWC hosted its March Network Majlis, in collaboration with CCM Consultancy on ‘Putting People First’ on
March 26% 2015 . Edward Matti, Managing Partner, CCM Consultancy, facilitated the session to give members an
understanding of what is needed to keep people happy and enjoy what they do.

Understanding how to put people first is an internationally well-known and successful tool, as well as a source of
inspiration for people who want to gain something more in their lives. Putting People First helps people develop
themselves in the service sector, learn ways to understand and satisfy customers' expectations, handle intense and
stressful situations and be able to excel at internal and external service.

Key learning points and highlights from the session included: How to demonstrate a sense of commitment to a
common purpose; Tips on how to establish team and organizational commitment to service; Understanding
everyone's role in satisfying customer needs; How to build individual's confidence so that they are ready to take
responsibility; Creating more satisfied customers; How to manage change and harness its positive energies along
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with staff involvement and enthusiasm and lastly the importance of balancing personal needs for success with the
needs of other people involved.
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Link between Leadership and Emotional Intelligence revealed
at DBWC

The Dubai Business Women Council (DBWC), concluded the three-part ‘Leading with Emotional Intelligence’ series,
welcoming back Rita Rizk, Managing Partner at Tamayyaz, for the third and last part of the series titled ‘Linking
Emotional Intelligence to Leadership 2’.

“The three-part series with Tamayyaz have provided great knowledge to our members to improve their leadership
skills,” said HE Dr. Raja Easa Saleh Al Gurg, President of DBWC. “Leaders often need to make complex decisions and
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solve strenuous problems and with the knowledge and skills Rita shared throughout the series, our members have
the aptitude to create the best possible solution in their daily roles.”

During the last part of the course, which took place over the course of three months, Rita wrapped up the finer
details which included: Enabling and building leadership behaviours for high performance; How to use the six
thinking hats to solve problems; Points on how to resolve conflicts effectively and developing techniques to
manage change while understanding elements of team success.
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DBW!C holds it Board Meeting to discuss the 2015 strategy

On April 19t", the DBWC held its Board meeting to discuss the Council’s 2014 accomplishments as well as the
completed and upcoming activities of the Council for 2015.

Dr. Raja Easa Saleh Al Gurg, President of the DBWC, met with the Board Members and also discussed strategic
related matters that are related to the Councils activities, performance and growth.

The progress of the Ro’Ya 2015 Programme was also discussed while the attendees did a slight comparison
between the 2014 initiative and how the Council worked on improving it in 2015.

The Board was also presented with a virtual visit of the new and improved interactive website that was launched
recently and were shown the new and improved media gallery that displays the new Cinematic PR segment (a new

form of PR that the DBWC has recently adopted with the help of its PR agency, emblem DXB) as well as the
webinars which have been recently launched in efforts to reach out to the international members who are also
part of the DWBC business community.



http://dbwc.ae/gallery/videos
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DBW(C talks “Arabic for Successful Business” at April Network
Maijlis

Igraa facilitates session on how language skills can enhance a better and successful business
environment in working in the UAE

The Dubai Business Women Council (DBWC), hosted Iqraa during its April Network Majlis on ‘Arabic for Successful
Business’. Yousef Omar, Director of Studies, Iqraa, and Clair Woodcraft, Emirates Foundation, provided key insights
into how language skills can enhance a better and successful business environment in working in the UAE.

“The UAE has become a multi-cultural city however since we are in the Middle-East, the Arabic dialect will remain
a strong and important element of our country’s heritage,” said HE Dr. Raja Easa Saleh Al Gurg, President of DBWC.
“By understanding certain local cultural norms and knowing how to converse with a client or business partner in
their own language will provide great advantages to any business person, even more so if they can speak the local
language, being Arabic in our case. Arabic is certainly not an easy language to learn however | applaud the many
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expatriates who are invested in our country and who proactively seek ways to adapt to local norms and are
interested to learn Arabic terms and expressions.”

The half-day session highlighted the importance of communication using Arabic in business contexts and how
knowledge of the Arabic culture and language skills can enhance a business environment and client and employee
relations. Furthermore, DBWC members experienced how Arabic quality learning can enhance their understanding
of the working culture and business in an Arab country while some useful Arabic phrases were shared and
practised along with a discussion on ways to promote Arabic to businesses in the UAE.

The session was concluded with real life success stories of people who have learnt Arabic and how Arabic played a
fundamental role in their success.
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Ro’Ya 2015 announces partnership with top coaching firms to
help drive entrepreneurship among women

Ro’Ya has announced strategic partnerships with grow.ME, a leading Dubai based development consultancy,
ActionCOACH, one of the top business coaching firms in the region and VentureFin, a global equity and loan based
crowdfunding platform. Partners will lead a series of group training sessions and workshops that will provide
tailored insights into creating and managing successful business entities for new applicants for this year’s program.
Ro’Ya is an initiative by MasterCard and the Dubai Business Women Council that aims to encourage and nurture
female entrepreneurs in the UAE.

Three workshops entitled “Welcome to Ro’Ya”, “5 stages of entrepreneurship”, and “Introduction to LEAN Start Up
Canvas” were recently hosted by the partners who provided insights into what to expect from Ro’Ya 2015 and the
fundamentals of starting a new business.

“All business owners share one common thing —the dream, before starting a new business,” said Wassim Karkabi,
Managing Director, ActionCOACH. ‘We realize the dream is often different to the reality they face when they do
venture into business. Ro’Ya is a great platform that helps budding female entrepreneurs across the UAE bridge
this gap between having a business idea and turning it into a successful entity.”

Commenting on the partnership, Maria Pearson, CEO grow.ME added: “We are proud to be a strategic partner of
the second edition of this successful initiative and join hands with MasterCard and DBWC to inspire more
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entrepreneurship amongst women in the region. We are excited to continue to roll out the series of trainings we
have put in place for Ro’Ya over the next few months.”

Inspired by the vision of His Highness Sheikh Mohammed bin Rashid Al Maktoum, UAE Vice President, Prime
Minister and Ruler of Dubai, to encourage entrepreneurship in the country, the Ro’Ya initiative was announced for
the second year running by DBWC and MasterCard on March 2015. The aim of the program is to provide coaching
and mentorship to aspiring female entrepreneurs looking to establish new businesses.

The initiative also rewards the top three winners with funds to be used towards their initial start-up costs. The top
prize winner will receive the equivalent of USD 50,000, with second and third prize winners taking home the
equivalent of USD 30,000 and USD 20,000 respectiv