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Key learning points

* How to recognize and remedy the toxicity and
increase positive influence

* Challenging paradigms that keep individuals, teams,
and organizations stuck

 Staying cool under pressure

* How great leaders build trust and increase employee
engagement.

* Creating a ‘values island’ and living it too (as a team or
department or organization)
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Parisa Zarnegar earned her PhD in Neuroscience from Karolinska
Institute, Sweden, one of the world’s foremost medical
universities, which also awards the yearly Nobel Prize in
Medicine. She has extensive experience as an executive coach
with more than 2000 hours of coaching experience. She is also
trained in

“Organization & Relationship Systems at Work”, "Managing
yourself and leading others" and “Building More Effective
Teams” at Harvard University.

Parisa's profile is unique including partly many years devoted
to brain research as well as being qualified and well-
experienced coach. It is a rare combination.

Dr. Zarnegar’s keynote speeches, workshops, and customized
programmes are highly appreciated for raising awareness,
bringing knowledge, providing practical advice and actionable
strategies that participants can immediately execute. With
vivid stories and examples, Parisa will illustrate the kind of
strong, attractive workplace culture that leads to sustained
high performance.

WWW.parisazarnegar.com
parisa@parisazarnegar.com
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